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I thank the Energy Subcommittee Chairman, 

RANDY WEBER, and Science Committee Rank-
ing Member, EDDIE BERNICE JOHNSON of 
Texas, for their leadership on this issue. 

I also want to thank many bipartisan co-
sponsors of the bill, which include Science 
Committee Vice Chairman FRANK LUCAS, Re-
search and Technology Subcommittee Chair-
woman BARBARA COMSTOCK and Sub-
committee Ranking Member DAN LIPINSKI, En-
vironment Subcommittee Chairman JIM 
BRIDENSTINE, Oversight Subcommittee Chair-
man BARRY LOUDERMILK, Space Subcommittee 
Chairman BRIAN BABIN, and full committee 
members DANA ROHRABACHER, ED PERL-
MUTTER, RANDY HULTGREN, PAUL TONKO, 
BRUCE WESTERMAN, STEVE KNIGHT, BILL 
POSEY, and RANDY NEUGEBAUER. 

I am encouraged by the strong bipartisan 
support for the subsequently introduced Sen-
ate version of the Nuclear Energy Innovation 
Capabilities Act, which passed as an amend-
ment to the Energy Policy Modernization Act 
by a vote of 87–4 on the Senate floor in Janu-
ary. 

Advanced nuclear energy technology is the 
best opportunity to make reliable, emission- 
free electricity available throughout the mod-
ern and developing world. 

America must maintain a strong nuclear 
technology sector in order to influence global 
nonproliferation standards. This will help us 
prevent civilian nuclear energy technology 
from being misused for weapons development 
overseas. 

H.R. 4084 harnesses the strengths of the 
Department of Energy (DOE) National Labs, 
universities, and the private sector. It ensures 
that America’s best and brightest minds ad-
vance this groundbreaking science and tech-
nology. 

This legislation provides DOE with the direc-
tion and certainty it needs to develop plans for 
long term research and infrastructure develop-
ment within the Office of Nuclear Energy. 

H.R. 4084 authorizes DOE to take advan-
tage of the National Labs’ supercomputers in 
order to accelerate research for advanced fis-
sion and fusion experimental reactors. This 
program will leverage expertise from the pri-
vate sector, universities, and National Labs. 

The bill provides a clear timeline for DOE to 
complete a research reactor user facility within 
ten years. This research reactor will enable 
proprietary and academic research to develop 
supercomputing models and also design next 
generation nuclear energy technology. 

Finally, H.R. 4084 creates a reliable mecha-
nism for the private sector to partner with DOE 
labs to build fission and fusion prototype reac-
tors at DOE sites. 

Nuclear power has been a proven source of 
safe and emission-free electricity for over half 
a century. Now, America’s strategic invest-
ments in advanced nuclear reactor technology 
can play a more meaningful role to reduce 
global emissions. Unfortunately, the ability to 
move innovative technology to the market has 
been stalled by government red tape. 

By working around these bureaucratic bar-
riers, H.R. 4084 will spur American competi-
tiveness and keep us on the forefront of nu-
clear energy technology. 

This legislation enables our talented engi-
neers in the private sector, academia, and at 
the National Labs to develop the next genera-
tion of nuclear technology here in the United 
States. 

Nuclear energy can be a clean, cheap an-
swer to an energy independent, pro-growth, 
secure future. 

I thank Chairman WEBER and Ranking 
Member JOHNSON of Texas for their work on 
this bill and encourage my colleagues to sup-
port it. 

Ms. EDDIE BERNICE JOHNSON of Texas. 
Mr. Speaker, I rise today to support H.R. 
4084, the Nuclear Energy Innovation Capabili-
ties Act, which I am very pleased to co-spon-
sor. 

Today, nuclear power plays a vital role in 
providing our country with clean, reliable en-
ergy. Nuclear power is currently the single 
largest carbon-free component of our electrical 
supply. One of my top priorities as a Member 
of Congress is preventing and mitigating the 
potentially devastating impacts of climate 
change. I believe that nuclear power can and 
should play a key role in our efforts to reduce 
the carbon footprint of our electricity sector. 

But there currently are technical, economic, 
and policy challenges that prevent nuclear en-
ergy from playing a larger role in enabling our 
clean energy future. The Nuclear Energy Inno-
vation Capabilities Act takes several positive 
steps to address these challenges. Imple-
menting the provisions in this bill will help ac-
celerate the development of advanced nuclear 
energy technologies that are safer, less ex-
pensive, more efficient, and produce less 
waste than the current generation of nuclear 
reactors. 

While the results of this research will clearly 
benefit the American consumers, it is my hope 
that it will also help spur American industry. 
As the world collectively moves towards 
greenhouse gas reductions, we need to make 
sure that American industry is ready to supply 
the technologies to fuel the world’s low carbon 
future. This bill will help ensure that American 
industry will lead the world in supplying next 
generation nuclear power. 

I would like to express my appreciation for 
the process we followed to put this bill to-
gether. Majority and Minority staff worked 
closely together, from engaging stakeholders 
through crafting and incorporating suggested 
changes to bill language. This is a great ex-
ample of what we can achieve when we leave 
politics at the door and look for common 
ground to address the challenges facing our 
nation’s research enterprise. Specifically, I’d 
like to thank my Texas colleague Mr. WEBER 
for sponsoring this legislation, and my other 
Texas colleague Chairman SMITH for working 
with the Minority to advance this bill. 

I urge my colleagues to support this bill. 
The SPEAKER pro tempore. The 

question is on the motion offered by 
the gentleman from Texas (Mr. WEBER) 
that the House suspend the rules and 
pass the bill, H.R. 4084, as amended. 

The question was taken; and (two- 
thirds being in the affirmative) the 
rules were suspended and the bill, as 
amended, was passed. 

A motion to reconsider was laid on 
the table. 

f 

EDWARD ‘‘TED’’ KAUFMAN AND 
MICHAEL LEAVITT PRESI-
DENTIAL TRANSITIONS IM-
PROVEMENTS ACT OF 2015 

Mr. JODY B. HICE of Georgia. Mr. 
Speaker, I move to suspend the rules 

and pass the bill (S. 1172) to improve 
the process of presidential transition, 
as amended. 

The Clerk read the title of the bill. 
The text of the bill is as follows: 

S. 1172 
Be it enacted by the Senate and House of Rep-

resentatives of the United States of America in 
Congress assembled, 
SECTION 1. SHORT TITLE. 

This Act may be cited as the ‘‘Edward ‘Ted’ 
Kaufman and Michael Leavitt Presidential 
Transitions Improvements Act of 2015’’. 
SEC. 2. PRESIDENTIAL TRANSITION IMPROVE-

MENTS. 
(a) IN GENERAL.—The Presidential Transition 

Act of 1963 (3 U.S.C. 102 note) is amended— 
(1) by redesignating sections 4, 5, and 6 as sec-

tions 5, 6, and 7, respectively; and 
(2) by inserting after section 3 the following: 

‘‘SEC. 4. TRANSITION SERVICES AND ACTIVITIES 
BEFORE ELECTION. 

‘‘(a) DEFINITIONS.—In this section— 
‘‘(1) the term ‘Administrator’ means the Ad-

ministrator of General Services; 
‘‘(2) the term ‘agency’ means an Executive 

agency, as defined in section 105 of title 5, 
United States Code; 

‘‘(3) the term ‘eligible candidate’ has the 
meaning given that term in section 3(h)(4); and 

‘‘(4) the term ‘Presidential election’ means a 
general election held to determine the electors of 
President and Vice President under section 1 or 
2 of title 3, United States Code. 

‘‘(b) GENERAL DUTIES.—The President shall 
take such actions as the President determines 
necessary and appropriate to plan and coordi-
nate activities by the Executive branch of the 
Federal Government to facilitate an efficient 
transfer of power to a successor President, in-
cluding by— 

‘‘(1) establishing and operating a White House 
transition coordinating council in accordance 
with subsection (d); and 

‘‘(2) establishing and operating an agency 
transition directors council in accordance with 
subsection (e). 

‘‘(c) FEDERAL TRANSITION COORDINATOR.— 
The Administrator shall designate an employee 
of the General Services Administration who is a 
senior career appointee to— 

‘‘(1) carry out the duties and authorities of 
the General Services Administration relating to 
Presidential transitions under this Act or any 
other provision of law; 

‘‘(2) serve as the Federal Transition Coordi-
nator with responsibility for coordinating tran-
sition planning across agencies, including 
through the agency transition directors council 
established under subsection (e); 

‘‘(3) ensure agencies comply with all statutory 
requirements relating to transition planning and 
reporting; and 

‘‘(4) act as a liaison to eligible candidates. 
‘‘(d) WHITE HOUSE TRANSITION COORDINATING 

COUNCIL.— 
‘‘(1) ESTABLISHMENT.—Not later than 6 

months before the date of a Presidential elec-
tion, the President shall establish a White 
House transition coordinating council for pur-
poses of facilitating the Presidential transition. 

‘‘(2) DUTIES.—The White House transition co-
ordinating council shall— 

‘‘(A) provide guidance to agencies and the 
Federal Transition Coordinator regarding prep-
arations for the Presidential transition, includ-
ing succession planning and preparation of 
briefing materials; 

‘‘(B) facilitate communication and informa-
tion sharing between the transition representa-
tives of eligible candidates and senior employees 
in agencies and the Executive Office of the 
President; and 

‘‘(C) prepare and host interagency emergency 
preparedness and response exercises. 

‘‘(3) MEMBERSHIP.—The members of the White 
House transition coordinating council shall in-
clude— 
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‘‘(A) senior employees of the Executive branch 

selected by the President, which may include 
the Chief of Staff to the President, any Cabinet 
officer, the Director of the Office of Manage-
ment and Budget, the Administrator, the Direc-
tor of the Office of Personnel Management, the 
Director of the Office of Government Ethics, and 
the Archivist of the United States; 

‘‘(B) the Federal Transition Coordinator; 
‘‘(C) the transition representative for each eli-

gible candidate, who shall serve in an advisory 
capacity; and 

‘‘(D) any other individual the President deter-
mines appropriate. 

‘‘(4) CHAIRPERSON.—The Chairperson of the 
White House transition coordinating council 
shall be a senior employee in the Executive Of-
fice of the President, designated by the Presi-
dent. 

‘‘(e) AGENCY TRANSITION DIRECTORS COUN-
CIL.— 

‘‘(1) IN GENERAL.—The President shall estab-
lish and operate an agency transition directors 
council, which shall— 

‘‘(A) ensure the Federal Government has an 
integrated strategy for addressing interagency 
challenges and responsibilities around Presi-
dential transitions and turnover of noncareer 
appointees; 

‘‘(B) coordinate transition activities between 
the Executive Office of the President, agencies, 
and the transition team of eligible candidates 
and the President-elect and Vice-President- 
elect; and 

‘‘(C) draw on guidance provided by the White 
House transition coordinating council and les-
sons learned from previous Presidential transi-
tions in carrying out its duties. 

‘‘(2) DUTIES.—As part of carrying out the re-
sponsibilities under paragraph (1), the agency 
transition directors council shall— 

‘‘(A) assist the Federal Transition Coordi-
nator in identifying and carrying out the re-
sponsibilities of the Federal Transition Coordi-
nator relating to a Presidential transition; 

‘‘(B) provide guidance to agencies in gath-
ering briefing materials and information relat-
ing to the Presidential transition that may be 
requested by eligible candidates; 

‘‘(C) ensure materials and information de-
scribed in subparagraph (B) are prepared not 
later than November 1 of a year during which a 
Presidential election is held; 

‘‘(D) ensure agencies adequately prepare ca-
reer employees who are designated to fill non- 
career positions under subsection (f) during a 
Presidential transition; and 

‘‘(E) consult with the President’s Management 
Council, or any successor thereto, in carrying 
out the duties of the agency transition directors 
council. 

‘‘(3) MEMBERSHIP.—The members of the agen-
cy transition directors council shall include— 

‘‘(A) the Federal Transition Coordinator and 
the Deputy Director for Management of the Of-
fice of Management and Budget, who shall 
serve as Co-Chairpersons of the agency transi-
tion directors council; 

‘‘(B) other senior employees serving in the Ex-
ecutive Office of the President, as determined by 
the President; 

‘‘(C) a senior representative from each agency 
described in section 901(b)(1) of title 31, United 
States Code, the Office of Personnel Manage-
ment, the Office of Government Ethics, and the 
National Archives and Records Administration 
whose responsibilities include leading Presi-
dential transition efforts within the agency; 

‘‘(D) a senior representative from any other 
agency determined by the Co-Chairpersons to be 
an agency that has significant responsibilities 
relating to the Presidential transition process; 
and 

‘‘(E) during a year during which a Presi-
dential election will be held, a transition rep-
resentative for each eligible candidate, who 
shall serve in an advisory capacity. 

‘‘(4) MEETINGS.—The agency transition direc-
tors council shall meet— 

‘‘(A) subject to subparagraph (B), not less 
than once per year; and 

‘‘(B) during the period beginning on the date 
that is 6 months before a Presidential election 
and ending on the date on which the President- 
elect is inaugurated, on a regular basis as nec-
essary to carry out the duties and authorities of 
the agency transition directors council. 

‘‘(f) INTERIM AGENCY LEADERSHIP FOR TRANSI-
TIONS.— 

‘‘(1) OVERSIGHT AND IMPLEMENTATION OF 
TRANSITION.—Not later than 6 months before the 
date of a Presidential election, the head of each 
agency shall designate a senior career employee 
of the agency and a senior career employee of 
each major component and subcomponent of the 
agency to oversee and implement the activities 
of the agency, component, or subcomponent re-
lating to the Presidential transition. 

‘‘(2) ACTING OFFICERS.—Not later than Sep-
tember 15 of a year during which a Presidential 
election occurs, and in accordance with sub-
chapter III of chapter 33 of title 5, United States 
Code, for each noncareer position in an agency 
that the head of the agency determines is crit-
ical, the head of the agency shall designate a 
qualified career employee to serve in the posi-
tion in an acting capacity if the position be-
comes vacant. 

‘‘(g) MEMORANDUMS OF UNDERSTANDING.— 
‘‘(1) IN GENERAL.—Not later than November 1 

of a year during which a Presidential election 
occurs, the President (acting through the Fed-
eral Transition Coordinator) shall, to the max-
imum extent practicable, negotiate a memo-
randum of understanding with the transition 
representative of each eligible candidate, which 
shall include, at a minimum, the conditions of 
access to employees, facilities, and documents of 
agencies by transition staff. 

‘‘(2) EXISTING RESOURCES.—To the maximum 
extent practicable, the memorandums of under-
standing negotiated under paragraph (1) shall 
be based on memorandums of understanding 
from previous Presidential transitions. 

‘‘(h) EQUITY IN ASSISTANCE.—Any information 
or other assistance provided to eligible can-
didates under this section shall be offered on an 
equal basis and without regard to political af-
filiation. 

‘‘(i) REPORTS.— 
‘‘(1) IN GENERAL.—The President, acting 

through the Federal Transition Coordinator, 
shall submit to the Committee on Oversight and 
Government Reform of the House of Representa-
tives and the Committee on Homeland Security 
and Governmental Affairs of the Senate reports 
describing the activities undertaken by the 
President and agencies to prepare for the trans-
fer of power to a new President. 

‘‘(2) TIMING.—The reports under paragraph 
(1) shall be provided 6 months and 3 months be-
fore the date of a Presidential election.’’. 

(b) OTHER IMPROVEMENTS.—Section 3 of the 
Presidential Transition Act of 1963 (3 U.S.C. 102 
note) is amended— 

(1) in subsection (a)— 
(A) in paragraph (8)— 
(i) in subparagraph (A)(i)— 
(I) by inserting ‘‘and during the term of a 

President’’ after ‘‘during the transition’’; and 
(II) by striking ‘‘after inauguration’’; and 
(ii) in subparagraph (B), by inserting ‘‘or Ex-

ecutive agencies (as defined in section 105 of 
title 5, United States Code)’’ before the period; 
and 

(B) in paragraph (10), by inserting ‘‘includ-
ing, to the greatest extent practicable, human 
resource management system software compat-
ible with the software used by the incumbent 
President and likely to be used by the President- 
elect and Vice President-elect’’ before the pe-
riod; 

(2) in subsection (b)(2), by striking ‘‘30 days’’ 
and inserting ‘‘180 days’’; 

(3) in subsection (g), by inserting ‘‘except for 
activities under subsection (a)(8)(A),’’ before 
‘‘there shall be no’’; and 

(4) in subsection (h)(2), by adding at the end 
the following: 

‘‘(D) An eligible candidate shall have a right 
to the services and facilities described in this 
paragraph until the date on which the Adminis-
trator is able to determine the apparent success-
ful candidates for the office of President and 
Vice President.’’. 

(c) TECHNICAL AND CONFORMING AMEND-
MENTS.— 

(1) Section 3 of the Pre-Election Presidential 
Transition Act of 2010 (3 U.S.C. 102 note) is re-
pealed. 

(2) The Presidential Transition Act of 1963 (3 
U.S.C. 102 note) is amended— 

(A) in section 3— 
(i) in subsection (a)(4)(B), by striking ‘‘section 

6’’ and inserting ‘‘section 7’’; 
(ii) in subsection (b), in the matter preceding 

paragraph (1), by striking ‘‘section 3 of this 
Act’’ and inserting ‘‘this section’’; and 

(iii) in subsection (h)(3)(B)(iii), by striking 
‘‘section 5’’ each place it appears and inserting 
‘‘section 6’’; 

(B) in section 6, as redesignated by subsection 
(a) of this section, by striking ‘‘section 6(a)(1)’’ 
each place it appears and inserting ‘‘section 
7(a)(1)’’; and 

(C) in section 7(a)(2), as redesignated by sub-
section (a) of this section, by striking ‘‘section 
4’’ and inserting ‘‘section 5’’. 

(3) Section 8331(1)(K) of title 5, United States 
Code, is amended by striking ‘‘section 4’’ and in-
serting ‘‘section 5’’. 

(4) Section 8701(a)(10) of title 5, United States 
Code, is amended by striking ‘‘section 4’’ and in-
serting ‘‘section 5’’. 

(5) Section 8901(1)(I) of title 5, United States 
Code, is amended by striking ‘‘section 4’’ and in-
serting ‘‘section 5’’. 
SEC. 3. NATIONAL ARCHIVES PRESIDENTIAL 

TRANSITION. 
Section 2203(g) of title 44, United States Code, 

is amended— 
(1) by redesignating paragraph (3) as para-

graph (4); and 
(2) by inserting after paragraph (2) the fol-

lowing: 
‘‘(3) When the President considers it prac-

ticable and in the public interest, the President 
shall include in the President’s budget trans-
mitted to Congress, for each fiscal year in which 
the term of office of the President will expire, 
such funds as may be necessary for carrying out 
the authorities of this subsection.’’. 
SEC. 4. REPORTS ON POLITICAL APPOINTEES AP-

POINTED TO NONPOLITICAL PERMA-
NENT POSITIONS. 

(a) DEFINITIONS.—In this section— 
(1) the term ‘‘agency’’ has the meaning given 

the term ‘‘Executive agency’’ in section 105 of 
title 5, United States Code; 

(2) the term ‘‘covered civil service position’’ 
means a position in the civil service (as defined 
in section 2101 of title 5, United States Code) 
that is not— 

(A) a temporary position; or 
(B) a political position; 
(3) the term ‘‘former political appointee’’ 

means an individual who— 
(A) is not serving in an appointment to a po-

litical position; and 
(B) served as a political appointee during the 

5-year period ending on the date of the request 
for an appointment to a covered civil service po-
sition in any agency; 

(4) the term ‘‘political appointee’’ means an 
individual serving in an appointment to a polit-
ical position; and 

(5) the term ‘‘political position’’ means— 
(A) a position described under sections 5312 

through 5316 of title 5, United States Code (re-
lating to the Executive Schedule); 

(B) a noncareer appointment in the Senior Ex-
ecutive Service, as defined under paragraph (7) 
of section 3132(a) of title 5, United States Code; 
or 

(C) a position in the executive branch of the 
Government of a confidential or policy-deter-
mining character under schedule C of subpart C 
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of part 213 of title 5, Code of Federal Regula-
tions. 

(b) REPORTING ON CURRENT OR RECENT POLIT-
ICAL APPOINTEES APPOINTED TO COVERED CIVIL 
SERVICE POSITIONS.— 

(1) ANNUAL REPORT.—Except as provided in 
paragraph (2), the Director of the Office of Per-
sonnel Management shall submit to the Com-
mittee on Homeland Security and Governmental 
Affairs of the Senate and the Committee on 
Oversight and Government Reform of the House 
of Representatives an annual report regarding 
requests by agencies to appoint political ap-
pointees or former political appointees to cov-
ered civil service positions. Each report shall 
cover one calendar year and shall— 

(A) for each request by an agency that a polit-
ical appointee be appointed to a covered civil 
service position during the period covered by the 
report, provide— 

(i) the date on which the request was received 
by the Office of Personnel Management; 

(ii) subject to subsection (c), the name of the 
individual and the political position held by the 
individual, including title, office, and agency; 

(iii) the date on which the individual was first 
appointed to a political position in the agency 
in which the individual is serving as a political 
appointee; 

(iv) the grade and rate of basic pay for the in-
dividual as a political appointee; 

(v) the proposed covered civil service position, 
including title, office, and agency, and the pro-
posed grade and rate of basic pay for the indi-
vidual; 

(vi) whether the Office of Personnel Manage-
ment approved or denied the request; and 

(vii) the date on which the individual was ap-
pointed to a covered civil service position, if ap-
plicable; and 

(B) for each request by an agency that a 
former political appointee be appointed to a cov-
ered civil service position during the period cov-
ered by the report, provide— 

(i) the date on which the request was received 
by the Office of Personnel Management; 

(ii) subject to subsection (c), the name of the 
individual and the political position held by the 
individual, including title, office, and agency; 

(iii) the date on which the individual was first 
appointed to any political position; 

(iv) the grade and rate of basic pay for the in-
dividual as a political appointee; 

(v) the date on which the individual ceased to 
serve in a political position; 

(vi) the proposed covered civil service position, 
including title, office, and agency, and the pro-
posed grade and rate of basic pay for the indi-
vidual; 

(vii) whether the Office of Personnel Manage-
ment approved or denied the request; and 

(viii) the date on which the individual was 
first appointed to a covered civil service posi-
tion, if applicable. 

(2) QUARTERLY REPORT IN CERTAIN YEARS.—In 
the last year of the term of a President, or, if 
applicable, the last year of the second consecu-
tive term of a President, the report required 
under paragraph (1) shall be submitted quar-
terly and shall cover each quarter of the year, 
except that the last quarterly report shall also 
cover January 1 through 20 of the following 
year. 

(c) NAMES AND TITLES OF CERTAIN AP-
POINTEES.—If determined appropriate by the Di-
rector of the Office of Personnel Management, a 
report submitted under subsection (b) may ex-
clude the name or title of a political appointee 
or former political appointee— 

(1) who— 
(A) was requested to be appointed to a covered 

civil service position; and 
(B) was not appointed to a covered civil serv-

ice position; or 
(2) relating to whom a request to be appointed 

to a covered civil service position is pending at 
the end of the period covered by that report. 

SEC. 5. REPORT ON REGULATIONS PROMUL-
GATED NEAR THE END OF PRESI-
DENTIAL TERMS. 

(a) DEFINITIONS.—In this section: 
(1) The term ‘‘covered presidential transition 

period’’ means each of the following: 
(A) The 120-day period ending on January 20, 

2001. 
(B) The 120-day period ending on January 20, 

2009. 
(C) The 120-day period ending on January 20, 

2017. 
(2) The term ‘‘covered regulation’’ means a 

final significant regulatory action promulgated 
by an Executive department. 

(3) The term ‘‘significant regulatory action’’ 
means any regulatory action that is likely to re-
sult in a rule that may— 

(A) have an annual effect on the economy of 
$100,000,000 or more or adversely affect in a ma-
terial way the economy, a sector of the econ-
omy, productivity, competition, jobs, the envi-
ronment, public health or safety, or State, local, 
or tribal governments or communities; 

(B) create a serious inconsistency or otherwise 
interfere with an action taken or planned by 
another agency; 

(C) materially alter the budgetary impact of 
entitlements, grants, user fees, or loan programs 
or the rights and obligations of recipients there-
of; or 

(D) raise novel legal or policy issues. 
(4) The term ‘‘Executive department’’ has the 

meaning given that term under section 101 of 
title 5, United States Code. 

(b) REPORT.— 
(1) IN GENERAL.—The Comptroller General of 

the United States shall submit to the Committee 
on Homeland Security and Governmental Af-
fairs of the Senate and the Committee on Over-
sight and Government Reform of the House of 
Representatives a report regarding covered regu-
lations promulgated during each covered presi-
dential transition period. 

(2) CONTENTS OF REPORT.—The report required 
under paragraph (1) shall, to the extent feasible, 
for each covered presidential transition period— 

(A) compare the number, scope, and impact of, 
and type of rulemaking procedure used for, cov-
ered regulations promulgated during the covered 
presidential transition period to the number, 
scope, and impact of, and type of rulemaking 
procedure used for, covered regulations promul-
gated during the 120-day periods ending on Jan-
uary 20 of each year after 1996, other than 2001, 
2009, and 2017; 

(B) determine the statistical significance of 
any differences identified under subparagraph 
(A) and whether and to what extent such dif-
ferences indicate any patterns; 

(C) evaluate the size, scope, and effect of the 
covered regulations promulgated during the cov-
ered presidential transition period; and 

(D) assess the extent to which the regularly 
required processes for the promulgation of cov-
ered regulations were followed during the cov-
ered presidential transition period, including 
compliance with the requirements under— 

(i) chapter 8 of title 5, United States Code 
(commonly known as the ‘‘Congressional Review 
Act’’); 

(ii) the Small Business Regulatory Enforce-
ment Fairness Act of 1996 (5 U.S.C. 601 note); 

(iii) sections 202, 203, 204, and 205 of the Un-
funded Mandates Reform Act of 1995 (2 U.S.C. 
1532-1535); 

(iv) chapter 6 of title 5, United States Code 
(commonly known as the ‘‘Regulatory Flexi-
bility Act’’); and 

(v) chapter 35 of title 44, United States Code 
(commonly known as the ‘‘Paperwork Reduction 
Act’’). 
SEC. 6. ANALYSIS OF THREATS AND 

VULNERABILITIES. 
(a) IN GENERAL.—Not later than February 15, 

2016, the Secretary of Homeland Security shall 
submit to the Committee on Homeland Security 
and Governmental Affairs of the Senate and the 

Committees on Oversight and Government Re-
form and Homeland Security of the House of 
Representatives a report analyzing the threats 
and vulnerabilities facing the United States dur-
ing a presidential transition, which— 

(1) shall identify and discuss vulnerabilities 
related to border security and threats related to 
terrorism, including from weapons of mass de-
struction; 

(2) shall identify steps being taken to address 
the threats and vulnerabilities during a presi-
dential transition; and 

(3) may include recommendations for actions 
by components and agencies within the Depart-
ment of Homeland Security. 

(b) FORM.—The report submitted under sub-
section (a) shall be prepared in unclassified 
form, but may contain a classified annex. 

The SPEAKER pro tempore. Pursu-
ant to the rule, the gentleman from 
Georgia (Mr. JODY B. HICE) and the 
gentlewoman from Illinois (Ms. KELLY) 
each will control 20 minutes. 

The Chair recognizes the gentleman 
from Georgia. 

GENERAL LEAVE 
Mr. JODY B. HICE of Georgia. Mr. 

Speaker, I ask unanimous consent that 
all Members may have 5 legislative 
days in which to revise and extend 
their remarks and include extraneous 
material on the bill under consider-
ation. 

The SPEAKER pro tempore. Is there 
objection to the request of the gen-
tleman from Georgia? 

There was no objection. 
Mr. JODY B. HICE of Georgia. Mr. 

Speaker, I yield myself such time as I 
may consume. 

I rise today in support of S. 1172, the 
Edward ‘‘Ted’’ Kaufman and Michael 
Leavitt Presidential Transitions Im-
provements Act of 2015, introduced by 
Senator THOMAS CARPER of Delaware. 

By building on the Pre-Presidential 
Transaction Act of 2010, S. 1172 im-
proves the process of Presidential tran-
sition by mandating several processes 
that have been effective in past Presi-
dential transitions. 

The bill promotes early planning and 
supports communication by codifying 
the working groups put in place for the 
2010 transition, which was one of the 
smoothest in our Nation’s history. 

S. 1172 directs the White House to es-
tablish a transition council. It requires 
the General Services Administration to 
designate a Federal transition coordi-
nator, and it ensures agencies des-
ignate staff to manage their internal 
transition activities needed to support 
the process of transitioning from one 
Presidential administration to an-
other. 

The bill requires that the transition 
teams be in place no later than 6 
months before election day, and it au-
thorizes GSA to provide services for 
the incoming administration up to 6 
months after inauguration. 

b 1800 

S. 1172 also requires a report to Con-
gress on national security threats re-
lated to terrorism and border security 
during a transition. The bill further re-
quires the Office of Personnel Manage-
ment to provide quarterly reports to 
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Congress detailing requests by agencies 
to appoint political appointees and 
former political appointees to non-
political civil service positions. 

Mr. Speaker, S. 1172 will help ensure 
the incoming President has the infor-
mation necessary to oversee our com-
plex government. Together, these com-
monsense steps will support future 
Presidents as they prepare to govern 
immediately after inauguration. Re-
gardless of party, key management ac-
tions must be taken during transitions 
to support the smooth operation of 
government. 

Mr. Speaker, this bill was also re-
ferred to the Committee on Homeland 
Security, and we deeply appreciate 
their cooperation in getting this bill to 
the floor. 

I also would like to thank Senators 
JOHNSON and CARPER for their work to 
ensure the upcoming transition re-
mains nonpartisan and supports the 
continuance of essential government 
operations. 

Mr. Speaker, as we prepare for an up-
coming Presidential transition, I urge 
my colleagues to support this impor-
tant bipartisan legislation. 

Mr. Speaker, I reserve the balance of 
my time. 

HOUSE OF REPRESENTATIVES, COM-
MITTEE ON OVERSIGHT AND GOV-
ERNMENT REFORM, 

Washington, DC, December 11, 2015. 
Hon. MICHAEL T. MCCAUL, 
Chairman, Committee on Homeland Security, 
Washington, DC. 

DEAR MR. CHAIRMAN: On October 9, 2015, 
the Committee on Oversight and Govern-
ment Reform ordered reported with an 
amendment S. 1172, the Edward ‘‘Ted’’ Kauf-
man and Michael Leavitt Presidential Tran-
sitions Improvements Act of 2015, by unani-
mous consent. The bill was referred pri-
marily to the Committee on Oversight and 
Government Reform, with an additional re-
ferral to the Committee on Homeland Secu-
rity. 

I ask that you allow the Homeland Secu-
rity Committee to be discharged from fur-
ther consideration of the bill so that it may 
be scheduled by the Majority Leader. This 
discharge in no way affects your jurisdiction 
over the subject matter of the bill, and it 
will not serve as precedent for future refer-
rals. In addition, should a conference on the 
bill be necessary, I would support your re-
quest to have the Committee on Homeland 
Security represented on the conference com-
mittee. Finally, I would be pleased to in-
clude this letter and any response in the bill 
report filed by the Committee on Oversight 
and Government Reform, as well as in the 
Congressional Record during floor consider-
ation, to memorialize our understanding. 

Thank you for your consideration of my 
request. 

Sincerely, 
JASON CHAFFETZ, 

Chairman. 

HOUSE OF REPRESENTATIVES, 
COMMITTEE ON HOMELAND SECURITY, 

Washington, DC, December 11, 2015. 
Hon. JASON CHAFFETZ, 
Chairman, Committee on Oversight and Govern-

ment Reform, Washington, DC. 
DEAR CHAIRMAN CHAFFETZ: Thank you for 

letter regarding S. 1172, the ‘‘Edward ‘Ted’ 
Kaufman and Michael Leavitt Presidential 
Transitions and Improvements Act of 2015.’’ 

As a result of your having consulted with us 
on provisions in S. 1172 that fall within the 
Rule X jurisdiction of the Committee on 
Homeland Security, I agree to discharge our 
Committee from further consideration of 
this bill so that it may proceed expeditiously 
to the House floor for consideration. 

The Committee on Homeland Security 
takes this action with our mutual under-
standing that by forgoing consideration of S. 
1172 at this time, we do not waive any juris-
diction over subject matter contained in this 
or similar legislation, and that our Com-
mittee will be appropriately consulted and 
involved as this bill or similar legislation 
moves forward so that we may address any 
remaining issues in our jurisdiction. Our 
Committee also reserves the right to seek 
appointment of an appropriate number of 
conferees to any House-Senate conference in-
volving this or similar legislation, and I ask 
that your support any such request. 

To memorialize our understanding, please 
include a copy of this letter exchange in the 
report filed by the Committee on Oversight 
and Government Reform, as well as in the 
Congressional Record during floor consider-
ation. 

Sincerely, 
MICHAEL T. MCCAUL, 

Chairman. 
Ms. KELLY of Illinois. Mr. Speaker, I 

yield myself such time as I may con-
sume. 

Mr. Speaker, I rise in support of this 
legislation. I appreciate the leadership 
of Senator TOM CARPER in advocating 
for this bill which would improve the 
transition process for Presidential ad-
ministrations. 

When a new President takes office, it 
can take months for the new adminis-
tration to put people in place. This bill 
would ensure that the Federal Govern-
ment can continue its important func-
tions during this transition and allow 
the head of an agency to put career em-
ployees in noncareer positions tempo-
rarily if necessary. 

Under this legislation, a senior-level 
interagency transition council would 
be established to help develop an effec-
tive strategy for each Presidential 
transition. The General Services Ad-
ministration would also be required to 
designate a Federal transition coordi-
nator, and agencies would be required 
to designate senior career officials to 
oversee transition activities. 

This bill would also help the National 
Archives carry out its mission by au-
thorizing the President to include 
funds for the Archives to efficiently re-
ceive records from the outgoing admin-
istration. 

Several changes were made to this 
legislation during consideration by the 
Oversight and Government Reform 
Committee to address concerns raised 
by Ranking Member CUMMINGS. For ex-
ample, the Senate version of this bill 
would have required the Office of Per-
sonnel Management to report every 
quarter on requests for political ap-
pointees to convert to career employ-
ees. The bill before us today would still 
require OPM to report this informa-
tion, but it would only be on an annual 
basis during nonelection years. 

This bill will help future Presidents 
have a smooth and productive transi-

tion. I support this bill, and I have no 
additional speakers. 

Mr. Speaker, I yield back the balance 
of my time. 

Mr. JODY B. HICE of Georgia. Mr. 
Speaker, I urge adoption of this bill. 

Mr. Speaker, I yield back the balance 
of my time. 

The SPEAKER pro tempore. The 
question is on the motion offered by 
the gentleman from Georgia (Mr. JODY 
B. HICE) that the House suspend the 
rules and pass the bill, S. 1172, as 
amended. 

The question was taken; and (two- 
thirds being in the affirmative) the 
rules were suspended and the bill, as 
amended, was passed. 

A motion to reconsider was laid on 
the table. 

f 

COMPETITIVE SERVICE ACT OF 
2015 

Mr. JODY B. HICE of Georgia. Mr. 
Speaker, I move to suspend the rules 
and pass the bill (S. 1580) to allow addi-
tional appointing authorities to select 
individuals from competitive service 
certificates, as amended. 

The Clerk read the title of the bill. 
The text of the bill is as follows: 

S. 1580 
Be it enacted by the Senate and House of Rep-

resentatives of the United States of America in 
Congress assembled, 
SECTION 1. SHORT TITLE. 

This Act may be cited as the ‘‘Competitive 
Service Act of 2015’’. 
SEC. 2. ADDITIONAL APPOINTING AUTHORITIES 

FOR COMPETITIVE SERVICE. 
(a) IN GENERAL.—Section 3318 of title 5, 

United States Code, is amended— 
(1) by redesignating subsections (b) and (c) 

as subsections (c) and (d), respectively; and 
(2) by inserting after subsection (a) the fol-

lowing: 
‘‘(b) OTHER APPOINTING AUTHORITIES.— 
‘‘(1) IN GENERAL.—During the 240-day pe-

riod beginning on the date of issuance of a 
certificate of eligibles under section 3317(a), 
an appointing authority other than the ap-
pointing authority requesting the certificate 
(in this subsection referred to as the ‘other 
appointing authority’) may select an indi-
vidual from that certificate in accordance 
with this subsection for an appointment to a 
position that is— 

‘‘(A) in the same occupational series as the 
position for which the certification of eligi-
bles was issued (in this subsection referred to 
as the ‘original position’); and 

‘‘(B) at a similar grade level as the original 
position. 

‘‘(2) APPLICABILITY.—An appointing au-
thority requesting a certificate of eligibles 
may share the certificate with another ap-
pointing authority only if the announcement 
of the original position provided notice that 
the resulting list of eligible candidates may 
be used by another appointing authority. 

‘‘(3) REQUIREMENTS.—The selection of an 
individual under paragraph (1)— 

‘‘(A) shall be made in accordance with sub-
section (a); and 

‘‘(B) subject to paragraph (4), may be made 
without any additional posting under section 
3327. 

‘‘(4) INTERNAL NOTICE.—Before selecting an 
individual under paragraph (1), and subject 
to the requirements of any collective bar-
gaining obligation of the other appointing 
authority, the other appointing authority 
shall— 
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