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HIRE A VETERAN WEEK

Mr. HOLT. Madam Speaker, I move
to suspend the rules and agree to the
concurrent resolution (H. Con. Res. 5)
expressing support for the designation
and goals of ‘“Hire a Veteran Week”
and encouraging the President to issue
a proclamation supporting those goals.

The Clerk read as follows:

H. CoN. RES. 5

Whereas the people of the United States
have a sincere appreciation and respect for
the military personnel who serve in the
Armed Forces of the United States;

Whereas veterans possess special qualities
and skills that make them ideal candidates
for employment, but many veterans encoun-
ter difficulties in securing employment;

Whereas it would be inconsistent, inconsid-
erate, and contrary to the economic com-
petitiveness of the United States to neglect
the post-military needs of the military per-
sonnel who have served in the Armed Forces
of the United States;

Whereas many of the brave men and
women who have served the United States so
gallantly and selflessly in the war on ter-
rorism and the war in Iraq since September
11, 2001, are beginning to return home to be
reunited with their loved ones and will be re-
entering the workforce or searching for their
first jobs outside of military service; and

Whereas the Department of Veterans Af-
fairs, the Department of Labor, the Office of
Personnel Management, and many State and
local governments administer veterans pro-
grams and have veterans employment rep-
resentatives both to ensure that veterans re-
ceive the services to which they are entitled
and to promote employer interest in hiring
veterans: Now, therefore, be it

Resolved by the House of Representatives (the
Senate concurring), That Congress—

(1) recognizes the importance of the men
and women who have served or who cur-
rently serve in the Armed Forces of the
United States;

(2) supports the designation of an appro-
priate week as ‘‘Hire a Veteran Week’’; and

(3) encourages the President to issue a
proclamation calling upon employers, labor
organizations, veterans service organiza-
tions, and Federal, State, and local govern-
mental agencies (including such agencies in
the several States, the District of Columbia,
the Commonwealth of Puerto Rico, and any
other territory or possession of the United
States) to lend their support to increase em-
ployment of the men and women who have
served in the Armed Forces of the United
States.

The SPEAKER pro tempore. Pursu-
ant to the rule, the gentleman from
New Jersey (Mr. HOLT) and the gen-
tleman from Arkansas (Mr. BOOZMAN)
each will control 20 minutes.

The Chair recognizes the gentleman
from New Jersey.

GENERAL LEAVE

Mr. HOLT. Madam Speaker, I ask
unanimous consent that all Members
may have b5 legislative days within
which to revise and extend their re-
marks and to include extraneous mate-
rial on H. Con. Res. 5.

The SPEAKER pro tempore. Is there
objection to the request of the gen-
tleman from New Jersey?

There was no objection.

Mr. HOLT. Madam Speaker, I yield
myself such time as I may consume.

I want to thank my colleagues for al-
lowing this bill to come to the floor. I
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want to thank my partner in the bill,
Mr. BROWN of South Carolina, for his
work and support on the measure, and
also the chairman and ranking mem-
bers of the House Veterans’ Affairs
Committee and the Armed Services
Committee.

The bill calls upon the President to
establish a permanent ‘‘Hire a Veteran
Week” to help promote employment of
veterans in a more concentrated fash-
ion. Last year the House passed this
bill by a voice vote. The bill enjoyed
overwhelming support on both sides of
the aisle because all of us understood
that we had a lot more to do to help
our veterans find jobs, start businesses
on their own and get ahead as employ-
ees; and we still do have much more to
do. I am grateful that the House lead-
ership has allowed this bill to come for-
ward today.

One of the reasons I am glad we are
doing this is, we need to change the
paradigm of how we think about vet-
erans. Too often we spend a couple of
days a year, Memorial Day, Veterans
Day, thinking about veterans. But for
too many Americans, these have sim-
ply become additional days to go shop-
ping instead of recognizing the cour-
age, the service, the sacrifice of those
who have worn the uniform of our Na-
tion, and that needs to change.

Since September 11, 2001, America
has been creating the largest new pool
of veterans since the Vietnam era.
Hundreds of thousands of Americans
have passed through Iraq and Afghani-
stan, including tens of thousands in
our Guard and Reserve. All of these
veterans are returning home and many,
many of them, need help in obtaining
and sustaining employment.

The most basic thing we can do is re-
mind employers on a regular basis that
veterans make great employees. It is
not just that we owe it to them, al-
though we do. It is not just that it is a
matter of fairness, although it is. It is
also that they are good workers with
real, very real, life experience.

Some companies are making an ef-
fort to do this. One of them, in my dis-
trict, Facile Corporation, has offices at
Fort Monmouth, also in Camden,
Brooklyn, Philadelphia, Washington,
Arlington, Colorado Springs and in,
Madam Speaker, the State of Cali-
fornia as well. Facile is a diversified
company providing a range of services
to military and civilian clients, infor-
mation technology services and so
forth.

But what makes this company spe-
cial for me is the fact that 26 percent of
its workforce nationwide is comprised
of veterans. This didn’t just happen.
The employer made a conscious and
conscientious effort to do so, to hire
these veterans.

Last November, just before Veterans
Day, I had the privilege of meeting
with employees of Facile and learning
how this effort to hire veterans truly
was a win/win proposition for the com-
pany and for the veterans. I came away
more convinced than ever that we need
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to institutionalize that kind of out-
reach, which is why I am proud to co-
sponsor this bill with a number of
other colleagues here.

0 1430

We face many difficult days ahead.
Those wearing the uniform of the
United States, the various uniforms
who are serving in harm’s way to de-
fend us, face many difficult days ahead.
They should not face more difficulties
when they come home. One thing we
can all agree on is that we need to give
our veterans every opportunity to
achieve the American Dream. That is
the point of this legislation, to create
the Hire a Veteran Week and to en-
courage the President to support the
goal of Hire a Veteran Week.

Madam Speaker, I reserve the bal-
ance of my time.

Mr. BOOZMAN. Madam Speaker, I
yield myself such time as I may con-
sume.

The resolution before us today is
identical to H. Con. Res. 125, passed by
the House in the 109th Congress on
July 24, 2006. I want to thank Congress-
man HOLT and Congressman BROWN for
bringing forward this very, very impor-
tant resolution.

Vince Lombardi said: ‘““The harder
you work, the harder it is to sur-
render.”” Maybe that is why the men
and women on the front lines today,
who have sacrificed the most to
achieve a success, remain dedicated to
achieving victory in the face of adver-
sity. And it is this determination and
dedication that make our veterans
such outstanding employees when they
return to civilian life.

American veterans, especially those
who serve the Nation during chal-
lenging times, understand the value of
work. When these men and women re-
turn to civilian life, they only ask that
the Nation, through her employers,
recognize the value of their experience
as members of our Armed Forces.

Today, our Nation is honored by the
service of millions of volunteer service
men and women, including hundreds of
thousands who have served in Oper-
ation Iraqi Freedom and Operation En-
during Freedom. By putting these vet-
erans to work in our factories, our of-
fices, construction sites, and all types
of industries, we give them the oppor-
tunity to continue contributing to the
Nation they have so honorably de-
fended in uniform.

Today, diversity is a common goal of
employers. I would offer that one facet
of diversity can only be provided by a
veteran, that 1 percent of society that
protects and defends the other 99 per-
cent.

I also want to thank those businesses
who are proactively working to hire
veterans today. I am working with
many Arkansas-based businesses. In
fact, in my situation and Congress-
woman HERSETH’s situation, we are
working with businesses all over the
country, both large and small, to en-
courage additional veterans outreach. I
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urge my colleagues to take the initia-
tive in reaching out to businesses in
your communities as well.

To the Nation’s employers, large and
small, I say hire a veteran. You will
get an employee who understands
honor and commitment, who is skilled
and drug free and loyal. You can’t do
any better than that.

I strongly urge my colleagues to sup-
port this resolution.

Madam Speaker, I reserve the bal-
ance of my time.

Mr. HOLT. Madam Speaker, I yield 2
minutes to the gentlewoman from
South Dakota (Ms. HERSETH).

Ms. HERSETH. Madam Speaker, I
rise today in support of House Concur-
rent Resolution 5, a resolution endors-
ing the designation and goals of Hire a
Veteran Week. I would like to thank
my friends, the gentleman from New
Jersey (Mr. HoLT) and the gentleman
from South Carolina (Mr. BROWN), for
introducing this important resolution.

As the chairwoman of the House Vet-
erans’ Affairs Economic Opportunity
Subcommittee, which maintains juris-
diction over veterans employment and
re-employment matters, I have been
working with the ranking member and
former chairman of the subcommittee,
Mr. BOOZMAN, to explore the percep-
tions, activities, employment prac-
tices, and entrepreneurship opportuni-
ties for former servicemembers.

The men and women serving in the
military today are professional, highly
trained, and motivated. And if given
the opportunity, they would be valu-
able additions to our workforce and
overall economy.

As we all know, this is a key transi-
tional period for many members of our
Armed Forces serving overseas. In-
creasing numbers of service men and
women are expected to return home
from Iraq and Afghanistan. The men
and women in uniform who defend this
country and make our economic and
political systems possible have earned
a fair opportunity to successfully tran-
sition from military service to civilian
life and employment.

We have asked hundreds of thousands
of our best and brightest, including a
great number of National Guard and
Reservists from South Dakota and
across the country, to serve overseas in
Operations Iraqi Freedom and Endur-
ing Freedom.

We owe these brave men and women
and their families a great deal for their
sacrifice during these difficult times.
We owe them the opportunity to make
good on the American Dream they have
fought to defend. Indeed, our Nation’s
employers would serve their business,
their customers, and their bottom line
well by hiring a veteran of the United
States military.

H. Con. Res. 5 helps recognize the
achievements of veterans and benefits
of their employment. I ask my col-
leagues to support all veterans by sup-
porting this resolution.

Mr. BOOZMAN. Madam Speaker, 1
yield 2 minutes to the gentleman from
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South Carolina (Mr. BROWN), one of the
gentlemen working with Mr. HOLT that
was able to bring this resolution for-
ward.

Mr. BROWN of South Carolina.
Madam Speaker, I rise in strong sup-
port of this resolution, which will do so
much to highlight the contributions
made by so many veterans even after
they have stopped wearing the uni-
form.

I want to especially call attention to
the hard work of my colleague Mr.
HoLT. During the last Congress, I was
proud to work with him on this resolu-
tion and am glad to see it come to the
floor so early in this Congress.

Leadership, teamwork, integrity:
these are all skills and qualities that
employers today are looking for in
order to compete in today’s fast-paced
and complex business environment.
Thankfully, these are all attributes our
Nation’s veterans bring to the table.
Their training in our Nation’s military
and experience working under pressure
have provided them with skills and
qualities that should put them at the
top of any hiring list.

However, many veterans still find
getting a job after they leave our mili-
tary a challenge. Veterans may not un-
derstand how their military skills can
translate into civilian life, and employ-
ers may not recognize the benefit of fo-
cusing on hiring veterans. This resolu-
tion highlights some of the ways we
are trying to help both veterans and
employers.

One tool out there is the Web site
HireVetsFirst.gov, which is a com-
prehensive career Web site for hiring
veterans of America’s military. The
Web site contains dedicated resources
for matching employment opportuni-
ties with veterans. I urge Members to
highlight this Web site as much as pos-
sible in the coming weeks.

In closing, Madam Speaker, I want to
thank Mr. HoLT for introducing this
resolution and thank Chairman FILNER
and Mr. BUYER for their work to bring
it to the floor. It says a lot that we are
considering such an important resolu-
tion so early in the 110th Congress.

Mr. HOLT. Madam Speaker, I thank
the gentleman from South Carolina for
his good words.

Madam Speaker, now I would like to
yield 2 minutes to the gentleman from
Colorado (Mr. SALAZAR), member of the
Veterans’ Affairs Committee and him-
self a military veteran.

Mr. SALAZAR. Madam Speaker, I
would like to thank the gentleman for
yielding, and I want to thank him for
bringing this important resolution for-
ward.

Madam Speaker, I rise today in sup-
port of House Concurrent Resolution 5,
the designation of Hire a Veteran
Week. I encourage the President to
issue a proclamation supporting this
designation.

I would once again like to thank Mr.
HoLT for offering this resolution and
thank the committee on Veterans’ Af-
fairs, Mr. BOOZMAN, who has been a
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strong leader on veterans affairs issues.
I am proud to be a member of that
committee.

As a Member and as a veteran of the
United States Army, I understand the
important and sometimes difficult ad-
justments that face our soldiers when
they return home from their tour of
duty. Securing employment should not
be one of those difficult tasks.

Many are not aware that the men and
women of the United States military
have amazing skills that translate per-
fectly into civilian occupations. Vet-
erans also have the ability to learn new
skills and concepts and can enter the
workforce with those skills proven in
real-world situations. Veterans know
what it means to do ‘“‘an honest day’s
work.” Employers know that they are
gaining someone with a track record of
integrity.

Madam Speaker, we must take care
of veterans when they return home. We
value the commitment that veterans
have shown to this great country. We
value what veterans have learned from
their military experience. Together, we
can use that experience to continue our
country’s prosperity and the individual
prosperity of our service men and
women. There is no better way to send
this message than by hiring a veteran.

I would like to encourage my col-
leagues on both sides of the aisle to
support this important resolution.

Mr. BOOZMAN. Madam Speaker, 1
would like to yield 12 minutes to the
gentlewoman from OKklahoma (Ms.
FALLIN).

Ms. FALLIN. Madam Speaker, OKla-
homa has a proud tradition of men and
women who serve in our military and
put their lives on the line to defend our
freedoms. We have over 350,000 military
veterans and more than one in 10 Okla-
homans who serve in the military. And
we are very proud of our veterans,
Madam Speaker, and we believe that
the men and the women returning from
the war on terror deserve our honor
and our respect and a hero’s welcome
home.

It is, however, an unfortunate truth
that the military men and women re-
turning to duty do not always return
to the jobs that they deserve. In fact,
military veterans of various ages, both
men and women, face considerably
higher unemployment rates than their
civilian counterparts. Madam Speaker,
this is what I believe is an injustice.
America’s heroes should not return
home from the battlefield to face un-
employment and hardships.

It is for this reason I wholeheartedly
support the creation of a Hire a Vet-
eran Week. The resolution before us
today is an important chance for Con-
gress to encourage our employers to
help our war veterans returning home
by lending them a helping hand in find-
ing employment and supporting their
families. We must reaffirm our com-
mitment to our men and women who
have served our great Nation.

Mr. HOLT. Madam Speaker, I am
pleased to yield 2 minutes to the gen-
tleman from Minnesota (Mr. WALZ), a
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member of the Veterans’ Affairs Com-
mittee and himself a retired command
sergeant major in the Minnesota Na-
tional Guard.

Mr. WALZ of Minnesota. Madam
Speaker, I thank the gentleman from
New Jersey for giving me this oppor-
tunity.

Madam Speaker, I rise in enthusi-
astic support of House Concurrent Res-
olution 5 on Hire a Veteran Week. This
resolution will recognize the impor-
tance of our service men and women by
designating an appropriate week as
Hire a Veteran Week and will encour-
age the President to make a proclama-
tion encouraging all employers to hire
veterans.

I spent 24 years in the Army National
Guard and did retire as a command ser-
geant major. Having recruited, trained,
deployed with, and returned home with
soldiers of many different ages, I know
how difficult it can be to reintegrate
into everyday civilian life. These vet-
erans, who have sacrificed so much and
asked for so little, deserve to return
home to a solid job market and solid fi-
nances for their family. We owe it to
them to use the power of this body to
recognize those sacrifices and encour-
age our employers nationwide to hire
veterans whenever possible.

These soldiers are truly the hardest
working, noblest Americans we have,
and any employer should be fortunate
to call these veterans employees.

Madam Speaker, I ask the support,
the unanimous support, of the entire
House in creating a Hire a Veteran
Week and encouraging this great Na-
tion to work to employ its veterans. It
is the very least we can do for them
when they have given so much to us.

Mr. BOOZMAN. Madam Speaker, 1
am pleased to yield 1¥%2 minutes to Mr.
DAVID DAVIS of Tennessee.

Mr. DAVID DAVIS of Tennessee.
Madam Speaker, I rise in strong sup-
port of this resolution.

Tennessee is known as the Volunteer
State because we have consistently
been willing to go and to serve. There
are approximately 70,000 veterans in
the First District of Tennessee. My dis-
trict is also the home of the James H.
Quillen VA Medical Center, a 500-bed
teaching medical facility located in
northeast Tennessee.

Veterans possess special qualities
and skills such as a strong work ethic,
training, discipline, and dedication to
make the ideal candidates for employ-
ment. Our dedicated men and women
have sacrificed so much for us. Now it
is our turn to support them.

I would like to encourage President
Bush to issue a proclamation calling
upon employers, veterans service orga-
nizations, and Federal and State and
local government agencies to lend
their support for an increase in em-
ployment for the men and women who
have served in the Armed Forces of the
United States.

Mr. HOLT. Madam Speaker, I have
no further requests for time, and I re-
serve the balance of my time.
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Mr. BOOZMAN. Madam Speaker, I
am pleased to yield 1¥2 minutes to Mr.
RoOSKAM of Illinois.

Mr. ROSKAM. Madam Speaker, I
thank the gentleman for yielding.

Madam Speaker, I rise in strong sup-
port of House Concurrent Resolution 5,
which we have heard spoken about fre-
quently in the past few minutes; but it
is deeply personal to me.

My life was influenced greatly,
Madam Speaker, in 1944, and it was ac-
tually 17 years before I was born. A fel-
low named George Jenkins took the
beach at Normandy and was Kkilled
there. He was an Iowan. And his moth-
er and dad, Roy and Ella Jenkins, de-
cided to do something with his life in-
surance money. They took it and they
chose a young man, who happened to
be my father, V.R. Roskam from Iowa,
and they plucked him out of adversity
and plucked him out of a bad situation.
And they paid his tuition, room, board,
books, fees, spending money; and they
even bought him this class ring that I
have on my hand today.
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Madam Speaker, it was the gen-
erosity of the Jenkins family in hon-
oring a veteran that literally changed
my life and the trajectory of our fam-
ily, even before I was born, even before
I was thought of. And so I rise in proud
support today of this notion of singling
out veterans.

It is an area where so many times in
our public life today there is a great
deal of strife, it seems, among us. But
it is this group of people that we can
universally come together and honor
and celebrate and hold up high.

Madam Speaker, I rise in strong sup-
port of this resolution.

Mr. HOLT. Madam Speaker, I con-
tinue to reserve the balance of my
time.

Mr. BOOZMAN. Madam Speaker, I
yield 2 minutes to the gentleman from
Florida (Mr. BILIRAKIS).

Mr. BILIRAKIS. I thank the gen-
tleman for yielding.

Madam Speaker, as a member of the
Committee on Veterans’ Affairs, I rise
today in support of H. Con. Res. b
which expresses support for Hire a Vet-
eran Week. I could not agree more with
this resolution or with the initiative it
expresses support for. I believe it
should be the goal of all businesses,
whenever feasible, to hire a veteran.

Madam Speaker, America’s brave
men and women put their lives, both
personal and professional, on hold to
serve this country and defend freedom.
The very least we can do as a body is
endorse initiatives intended to help
with the transition back into society. I
am proud to join Members on both
sides of the aisle in supporting this leg-
islation and encouraging the President
to issue a proclamation supporting the
goals of ““‘Hire a Veteran.”

Madam Speaker, I am an ardent sup-
porter of America’s veterans, having
already sponsored three pieces of legis-
lation intended to improve veterans’
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benefits. As such, I will continue to
support legislation intended to improve
the lives of our veterans and their fam-
ilies.

Mr. HOLT. Madam Speaker, with no
more speakers present, I reserve the
balance of my time.

Mr. BOOZMAN. Madam Speaker, 1
yield 1% minutes to Congressman
REICHERT of Washington.

(Mr. REICHERT asked and was given
permission to revise and extend his re-
marks.)

Mr. REICHERT. I thank the gen-
tleman for yielding.

Madam Speaker, as a veteran of the
United States Air Force Reserve, I am
pleased to rise in support of this reso-
lution. It is our responsibility to pro-
vide for all of our veterans’ needs,
whether they are on the front lines of
global conflict or in the communities
to which they return in civilian life.

Our efforts must be proactive in their
outreach and comprehensive in their
scope. In a few short weeks, I will be
holding a veterans resource fair to fur-
ther assist Washington State veterans
to discover new jobs and job training
opportunities. I encourage all of my
colleagues to conduct similar events in
their districts.

We must forge partnerships between
the public and private sectors to help
veterans find jobs. I am proud to work
with Labor Ready, the Nation’s leading
provider of temporary labor to support
the creation of thousands of jobs and
opportunities for jobs for National
Guard members and reservists across
this country.

This resolution is just one of many
measures that we must pass in support
of those among us who have made indi-
vidual sacrifices to preserve our free-
dom. I hope that we will continue to
work together in a bipartisan way to
protect and promote meaningful bene-
fits for our veterans.

Mr. HOLT. Madam Speaker, I con-
tinue to reserve the balance of my
time.

Mr. BOOZMAN. Madam Speaker, I
yield 2 minutes to the gentlewoman
from Florida (Ms. GINNY BROWN-
WAITE), the ranking member of the
Oversight Subcommittee of Veterans’
Affairs.

Ms. GINNY BROWN-WAITE of Flor-
ida. Madam Speaker, I rise today in
very strong support of House Concur-
rent Resolution 5.

When men and women of our country
separate from the military, they leave
with some of the best training and dis-
cipline in the whole wide world. While
one would think that the private sector
employers would jump at the oppor-
tunity to hire those individuals, that
unfortunately is not always the case.
In fact, recently discharged veterans
see a higher unemployment rate than
the national average.

Today’s bill supports the goals of
Hire a Veteran Week and sends an im-
portant message to support both our
Nation’s veterans and employers.



January 30, 2007

Moreover, employers will receive a
strong reminder of the highly moti-
vated and skilled segment of our labor
force that is sometimes overlooked.

Listen up, America; it is time to help
our veterans find jobs as they transi-
tion back from the military. I urge my
colleagues to support this important
measure.

Mr. HOLT. Madam Speaker, I con-
tinue to reserve the balance of my
time.

Mr. BOOZMAN. Madam Speaker, 1
yield 12 minutes to the gentlewoman
from Colorado (Mrs. MUSGRAVE).

(Mrs. MUSGRAVE asked and was
given permission to revise and extend
her remarks.)

Mrs. MUSGRAVE. I thank the gen-
tleman from Arkansas.

Madam Speaker, I come today with
many other colleagues on both sides of
the aisle to support House Concurrent
Resolution 5, expressing our support
for Hire a Veteran Week. Many people
go into the military and gain incred-
ible life experiences and discipline.
They have so many skills to offer when
they come home, and many of them
come home wanting to resume a nor-
mal life. An important part of a normal
life is having a job.

I really believe that the public sector
and the private sector can express our
gratitude for the sacrifices that these
veterans have made on our behalf.
Many of these men and women have
made economic sacrifices while they
have been serving this country, and
they need to come home and have en-
couragement from all of us. So a great
way to say thank you is to promote the
Hire a Veteran Week.

I am encouraging the President to
issue a proclamation in support of this.
This is very personal to me. My father-
in-law is a veteran, my uncle was a
World War II veteran that was cap-
tured during the Battle of the Bulge,
and my son and daughter-in-law are
currently serving in the military.

And I think so many families are af-
fected by this that we benefit, and the
veterans and their families will ben-
efit, if we encourage this.

Mr. BOOZMAN. Madam Speaker, in
closing, I just want to thank Mr. HOLT
for his efforts, and Mr. BROWN, in
bringing this forward. I can only echo
what has being said in this Chamber
about the value of hiring veterans and
how important this is. We are a nation
at war, and these men and women and
their families sacrifice greatly.

And so, again, I know that certainly
my efforts, I think Congress and their
efforts through doing things like this,
all of our efforts in trying to solve the
problem of putting our veterans back
to work.

Again, thank you very much, and a
special thanks to the staff for their
hard work in bringing this forward.

Madam Speaker, I yield back the bal-
ance of my time.

Mr. HOLT. Madam Speaker, I yield
myself the balance of our time.

Madam Speaker, I thank those who
have spoken today. I, too, thank the
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staff of the majority and minority on
the Veterans’ Committee for preparing
this legislation.

Madam Speaker, our veterans return-
ing from Afghanistan and Iraq will re-
quire a range of services and assistance
in making the transition back to civil-
ian life. We will take up many issues
related to those veterans. We will take
up issues of war and peace here on the
floor.

In the meantime, we should remind
all employers, both in the government
sector and in the private sector that
hiring veterans is a smart choice. Their
discipline, their work ethic, their prior
service to our Nation make them excel-
lent employees. I know. I have a couple
working for me. They are superb.

We should pass this legislation for
Hire a Veteran Week because we owe it
to those who have borne the battle. We
owe it to our country. Employers owe
it to their stockholders and their cli-
ents and their customers, and they owe
it to themselves.

I urge my colleagues to support this
legislation that I hope will become a
reality soon so that we will have a Hire
a Veteran Week in America.

Mr. ISSA. Madam Speaker, today as we
prepare to pass House Concurrent Resolution
5, which will express support for the designa-
tion of Hire a Veteran Week, | would like to
highlight two people, who have built a Web
site that has assisted many of the military he-
roes and veterans from my Congressional Dis-
trict find employment upon their return home
from Iraq and Afghanistan.

In February, 2005, Mark and Tori Baird cre-
ated the Web site www.hiremarines.com to
serve Marines at Camp Pendleton, CA, who
were seeking to find either part-time or full
employment after bravely serving our Nation.
This site quickly caught on with local employ-
ers and media, and soon the Baird’s received
e-mails from military personnel across the
country that wanted to use their site. After 6
months, www.hiremarines.com was expanded
to included servicemen from all branches of
the Armed Forces, both in Southern California
and beyond, and the name of the site was
changed to www.hirepatriots.com.

As a U.S. Army veteran, | have a sincere
appreciation and respect for the military per-
sonnel who serve in our Armed Forces. Vet-
erans posses special qualities and skills that
make them ideal candidates for employment,
and the Congress should do everything that it
can to encourage more employers to hire
them.

Many of the brave men and women who
have served the United States so gallantly and
selflessly in the war on terrorism and the war
in Iraq since September 11, 2001, are begin-
ning to return home to be reunited with their
loved ones. They will soon be reentering the
workforce or searching for their first jobs out-
side of military service.

H. Con. Res. 5 is an important effort to
highlight this issue. | hope it will encourage
other citizens to follow in the example of Mark
and Tori in either hiring veterans, or providing
assistance to those that are currently seeking
jobs.

This is a small thing to do for these brave
men and women who defend our safety and
freedom.
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Mr. EMANUEL. Madam Speaker, | rise
today in strong support of H. Con. Res. 5, a
bill expressing our commitment to expanding
employment and business opportunities for
our Nation’s veterans.

H. Con. Res. 5 will establish Hire a Veteran
Week, and encourages the President to issue
a proclamation supporting those goals. Our
Nation’s veterans must be given the opportuni-
ties they deserve to make a successful transi-
tion to civilian life, and build a successful fu-
ture for themselves and their families.

There are now more than 25 million living
veterans in the United States. These dedi-
cated men and women are among our Na-
tion’s greatest citizens. Many of our Nation’s
leading figures in both the private and public
sectors are military veterans.

Military service provides valuable training in
a variety of specialized fields, and helps build
leadership, problem solving and management
skills. Military veterans have also proven their
dedication to the service of their Nation and
their communities, and are eager for the op-
portunity to continue serving the public good in
whichever field they enter after leaving the
military. The opportunities we provide veterans
today will benefit our Nation for many years to
come.

Madam Speaker, | encourage my col-
leagues to join me in thanking our Nation’s
veterans for their service and supporting H.
Con. Res. 5, establishing Hire a Veteran
Week, and | encourage all members of the
American business community to recognize
the value of hiring veterans and contracting
with veteran-owned businesses.

Mr. SHAYS. Madam Speaker, | rise in sup-
port of H. Con. Res. 5.

Providing our veterans with the resources
necessary to make their transition to civilian
life as effortless and successful as possible is
a goal all members of Congress share. This
resolution reiterates the need for employers to
hire veterans.

We must make a commitment as a Nation
to ensure the men and women who put on a
uniform to protect and defend our Nation have
the ability to find employment within the gov-
ernment or private sector upon their return.

While the previous Congress enacted sev-
eral pieces of legislation to improve Veterans’
benefits, there is still more to be done. This
resolution takes another step toward focusing
our country on the need to increase veteran’s
employment.

| urge my colleagues to support this resolu-
tion.

Ms. JACKSON-LEE of Texas. Madam
Speaker, | rise today in support of H. Con.
Res. 5, to express support for the designation
and goals of Hire a Veteran Week. This con-
current resolution serves to recognize the men
and women in our Armed Forces by encour-
aging support for them when they come home.

One of the biggest items on the agenda of
the Democratic majority this Congress is to
bring the troops home, because we believe
that this is the best way we can support them.
At the same time, it is equally critical to con-
tinue supporting them once they are home
and no longer in active duty, by providing
them and their families with the resources they
need.

American veterans make up over a third of
our nation’s homeless population, and about
250,000 live on our city streets. Madam
Speaker, it is shameful that those who served
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our Nation heroically must endure such condi-
tions.

Last year, the U.S. Labor Department found
that 15.6 percent of America’s youngest vet-
erans, aged 20 to 24 years old, were unem-
ployed, as opposed to 8.7 percent of non-vet-
erans at that age. This rate has since fallen
slightly, perhaps due to the efforts of the U.S.
Labor Department’s Veterans’ Employment
and Training Service, VETS. It is important
that we join them in recognizing that veterans
need and deserve our support at home too.

| commend the gentleman from New Jersey,
Mr. HoLT, for introducing this resolution to es-
tablish Hire a Veteran Week and to encourage
employers to remember our Nation’s heroes. |
urge my colleagues to join me in supporting H.
Con. Res. 5, a truly outstanding piece of legis-
lation that reflects the best of our values.

Mr. BUYER. Madam Speaker, this resolu-
tion expresses the support for the designation
and goals of Hire a Veteran Week, and calls
upon the President to issue a proclamation
supporting these goals. It is identical to the
legislation passed by the House in the 109th
Congress on July 24, 2006.

America’s veterans deserve special employ-
ment opportunity more than any other sector
of society. These men and women have vol-
unteered to put themselves in harm’s way to
preserve the Nation’s way of life and eco-
nomic system. They have worn the uniform
from pole to pole, often risking their lives not
only in combat, but also in exploring, rebuild-
ing infrastructures devastated by natural disas-
ters, providing medical care in remote loca-
tions, and transporting refugees from geno-
cide. They answer the Nation’s call to duty,
asking in return only our support and our
thanks.

Veterans are the most diverse communities
in America. They come from every major eth-
nic and socioeconomic group. Today’s vet-
erans are goal-oriented, physically fit, know
how to take and give orders, and are com-
fortable with technology. The best way to say
thanks to veterans for their service is to give
them the opportunity to prove their worth in
the workplace.

| also want to thank Congressman JOHN
BoozmMAN and Congresswoman STEPHANIE
HERSETH for their very effective work during
the 109th Congress to improve employment
opportunities for veterans, and particularly dis-
abled veterans, and | look forward to their
continuing efforts during the 110th Congress.

Madam Speaker, | thank you for allowing
this legislation to come to the floor for consid-
eration, and ask that my colleagues support
the bill, H. Con. Res. 5.

Mr. HOLT. Madam Speaker, I yield
back the balance of my time.

The SPEAKER pro tempore. The
question is on the motion offered by
the gentleman from New Jersey (Mr.
HoLT) that the House suspend the rules
and agree to the concurrent resolution,
H. Con. Res. 5.

The question was taken.

The SPEAKER pro tempore. In the
opinion of the Chair, two-thirds of
those voting have responded in the af-
firmative.

Mr. HOLT. Madam Speaker, on that I
demand the yeas and nays.

The yeas and nays were ordered.

The SPEAKER pro tempore. Pursu-
ant to clause 8 of rule XX and the
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Chair’s prior announcement, further
proceedings on this question will be
postponed.

———————

CONGRATULATING LOVIE SMITH
AND TONY DUNGY ON BECOMING
THE FIRST AFRICAN-AMERICAN
HEAD COACHES OF NATIONAL
FOOTBALL LEAGUE TEAMS TO
QUALIFY FOR THE SUPER BOWL

Mr. DAVIS of Illinois. Madam Speak-
er, I move to suspend the rules and
agree to the resolution (H. Res. 90) con-
gratulating Lovie Smith of the Chicago
Bears and Tony Dungy of the Indianap-
olis Colts on becoming the first Afri-
can-American head coaches of National
Football League teams to qualify for
the Super Bowl.

The Clerk read as follows:

H. RES. 90

Whereas in the 40 Super Bowls prior to
Super Bowl XLI, to be held on February 4,
2007, no National Football League (NFL)
team that played in the Super Bowl had an
African-American head coach;

Whereas on January 21, 2007, in Chicago, I1-
linois, the Chicago Bears, coached by Lovie
Smith—an African-American—defeated the
New Orleans Saints by a score of 39 to 14 in
the National Football Conference Champion-
ship game and advanced to Super Bowl XLI;

Whereas Lovie Smith was named the 13th
head coach in Chicago Bears history on Jan-
uary 15, 2004;

Whereas Lovie Smith was named the Asso-
ciated Press NFL Coach of the Year for 2005;

Whereas Lovie Smith’s 11 victories in 2005
are the most by a second-year coach in the
history of the Chicago Bears and he became
the first second-year coach of the Bears to
win a division title, earning the second seed
in the National Football Conference playoffs;

Whereas on January 21, 2007, in Indianap-
olis, Indiana, the Indianapolis Colts, coached
by Tony Dungy—an African-American—de-
feated the New England Patriots by a score
of 38 to 34 in the American Football Con-
ference’s Championship game and also ad-
vanced to Super Bowl XLI;

Whereas Anthony Kevin “Tony’” Dungy
was named head coach of the Indianapolis
Colts on January 22, 2002;

Whereas the 2006 season was Tony Dungy’s
5th with the Colts and 11th as an NFL head
coach;

Whereas Tony Dungy is the 35th coach in
NFL history to earn 100 career victories (in-
cluding playoff victories);

Whereas Tony Dungy leads all NFL head
coaches in wins from 1999 to 2005, with a
record of 78 wins and 34 defeats;

Whereas the NFL had a record 7 African-
American head coaches in 2006 and a record
of 197 African-American coaches total, in-
cluding 7 assistant head coaches; and

Whereas since Frederick Douglass ‘‘Fritz”’
Pollard became the first African-American
head coach in the NFL in 1922, there have
been nine other African-American head
coaches in the NFL—including five who are
currently serving: Now, therefore, be it

Resolved, That the House of Representa-
tives congratulates Lovie Smith of the Chi-
cago Bears and Tony Dungy of the Indianap-
olis Colts for their accomplishments and for
being the first African-American head coach-
es of National Football League teams to
qualify for the Super Bowl.

The SPEAKER pro tempore. Pursu-
ant to the rule, the gentleman from Il-
linois (Mr. DAvVIs) and the gentleman
from Indiana (Mr. BURTON) each will
control 20 minutes.

January 30, 2007

The Chair recognizes the gentleman
from Illinois.

GENERAL LEAVE

Mr. DAVIS of Illinois. Madam Speak-
er, I ask unanimous consent that all
Members may have 5 legislative days
in which to revise and extend their re-
marks.

The SPEAKER pro tempore. Is there
objection to the request of the gen-
tleman from Illinois?

There was no objection.

Mr. DAVIS of Illinois. Madam Speak-
er, this Sunday, history will be made in
the National Football League when
two African American head coaches
battle for a Super Bowl championship.

Not only is this the first time a black
head coach has vied for the title, but
two have done so in the same season.
Lovie Smith, of the Chicago Bears, and
Tony Dungy, of the Indianapolis Colts,
are hailed as two of the most humble in
the league.

In an era where professional sports is
crowded with big egos and loud
mouths, these two quietly push their
players to be better athletes and better
individuals.

Like myself, Coach Smith grew up in
a small town in the South. Coach
Smith talks about how growing up in
the small town of Big Sandy, Texas,
taught him the values of hard work,
self-determination, self-discipline and
teamwork. These are American values
taught in a small town.

One thing that I admire about Lovie
Smith is that he approaches coaching
as a professor, as a mentor. He does not
yell or swear at his players. He teaches
them and motivates them. He builds
his players up, reflecting a strength of
character to be commended and imi-
tated.
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Coach Smith started his coaching ca-
reer studying under Tony Dungy in
Tampa Bay, and the two developed a
defense that relied on team speed and
hard hitting. They also developed a
close friendship that continues, even as
opponents in the largest single sport-
ing event in America.

Through their relationship, both
have become brilliant defensive foot-
ball minds and refined player man-
agers. Their class and work ethic make
them part of an elite group of coaches,
and their contributions continue to
have a great effect on league diversity
in the coaching ranks. Their achieve-
ments stretch far beyond the football
field, and their impact is felt through-
out the entire African American, as
well as the entire American, commu-
nity.

I congratulate both of these coaches
for their hard work and success. Of
course I want them both to be success-
ful on Sunday, but I must confess that
I would rather that Lovie Smith be
more successful than his mentor.

Madam Speaker, I reserve the bal-
ance of my time.

Mr. BURTON of Indiana. Madam
Speaker, I yield myself such time as I
may consume.
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