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used her background and experience to make
a difference in the lives of the residents of
Hamden as well as those throughout the
State. With more than a decade of experience
working with local and regional offices of the
Parent Teacher Association (PTA) as well as
several years with the Connecticut Department
of Education, Nancy focused much of her time
on improving the quality of education for Con-
necticut’s children. She served on the Assem-
bly’s Task Force on Student Financial Aid, the
Blue Ribbon Commission on the Future of the
Library, and the State Advisory Council on
Special Education. As a legislator, she was
recognized for her efforts, which is reflected
by the myriad of awards and commendations
she received throughout her tenure. Her distin-
guished career came to an end when she re-
tired in 2003, however, she left an indelible
mark on the institution which will be remem-
bered by her colleagues and will certainly
serve as an inspiration for members to come.

For her many invaluable contributions to her
community and to the State of Connecticut, |
am proud to stand today to express my sin-
cere thanks and appreciation to Nancy Beals.
With her husband Richard, 3 children, and 9
grandchildren, she is certainly a busy woman,
however, | have no doubt that though she no
longer serves in public life, she will continue to
work on behalf of her community and make a
difference in the lives of others.

———————

INTRODUCTION OF SSI
MODERNIZATION ACT

HON. BENJAMIN L. CARDIN

OF MARYLAND
IN THE HOUSE OF REPRESENTATIVES

Tuesday, April 19, 2005

Mr. CARDIN. Mr. Speaker, the Supple-
mental Security Income (SSI) program pro-
vides benefits to nearly 7 million elderly and
disabled individuals who have few, if any,
other resources. While it serves as the primary
Federal program that assists low-income el-
derly and disabled Americans, many of the
components of the program have not been up-
dated in decades.

Since the inception of the program in 1972,
the general income exclusion, which permits
outside income to be added to the SSI benefit
without penalty, has been set at $20. This in-
come exclusion is generally applied to Social
Security earnings, which are based on past
employment. A second exclusion was also
created to allow the first $65 in monthly earn-
ings to be disregarded from SSI benefits, plus
one-half of the remaining earnings. Neither of
these provisions, which reward past and cur-
rent work, have been increased in 33 years.
As a result, these income exclusions have lost
more than 75 percent of their real value over
time. If they had kept pace with inflation over
the last three decades, the general exclusion
would be worth $90 a month, rather than $20;
and the earnings exclusion would be worth
$295 a month, rather than $65.

| am therefore pleased to introduce legisla-
tion today—along with Representative Jim
MCDERMOTT, the Ranking Member of the
Human Resources Subcommittee of the Ways
and Means Committee which has jurisdiction
over the SSI program—to reduce the disincen-
tives for work, savings and education in the
SSI program. The SSI Modernization Act
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would reward work by increasing the general
income exclusion to $40 a month and the
earned income exclusion to $130 a month,
then index the amounts to inflation in future
years. The bill would also increase the SSI
asset limit from $2,000 for an individual and
$3,000 for a couple to $3,000 for an individual
and $4,500 for a couple. Increasing the re-
source limits would provide an incentive for in-
dividuals to save for their future. Finally, the
bill would encourage disabled children to com-
plete high school by delaying the period in
which they are required to go through a rede-
termination process to evaluate whether they
remain SSI eligible under the adult program
requirements. Because some disabled children
may not be able to complete their secondary
education before the age of 18, the legislation
would delay a recipient’s adult SSI redeter-
mination if they are enrolled in secondary edu-
cation and between the ages of 18 and 21.

Mr. Speaker, the provisions in the SSI pro-
gram have not been updated in decades. Up-
dating the program by rewarding work, sav-
ings and education will help improve the lives
of millions of our most vulnerable seniors and
disabled Americans who depend on this pro-
gram to survive. As the Social Security Com-
missioner declared last spring before our
Human Resources Subcommittee of the Ways
and Means Committee, SSI recipients are the
“poorest of the poor.” Efforts to improve the
quality of life for these individuals will go a
long way to ensuring that they have a basic
level of support. | urge my colleagues to sup-
port this legislation.

RECOGNIZING THE GAY AND LES-
BIAN ACTIVISTS ALLIANCE OF
WASHINGTON, DC 34TH ANNIVER-
SARY RECEPTION HONORING
DISTINGUISHED SERVICE AWARD
RECIPIENTS

HON. ELEANOR HOLMES NORTON

OF THE DISTRICT OF COLUMBIA
IN THE HOUSE OF REPRESENTATIVES

Tuesday, April 19, 2005

Ms. NORTON. Mr. Speaker, | have the dis-
tinct honor and pleasure of representing Amer-
ica’s oldest, continuously operational gay and
lesbian rights organization: the Gay and Les-
bian Activists Alliance of Washington, D.C.
(GLAA). GLAA is a Washington, DC institution
in the vanguard of the lesbian, gay, bisexual,
and transgendered civil rights movement. For
34-years, GLAA has remained a tenacious,
persistent, and most importantly, respected,
advocate for lesbians and gays.

Since 1971, GLAA has fought to improve
District government services to the Lesbian,
Gay, Bisexual and Transgendered (LGBT)
communities, especially for those services pro-
vided by the Metropolitan Police Department,
the Fire and Emergency Medical Services De-
partment, the Department of Health and the
Office of Human Rights. In every election year
GLAA educates District voters by rating can-
didates for Mayor, Council, and Board of Edu-
cation. GLAA outspokenly advocates safe and
affirming schools for gay and lesbian youth.
GLAA vigorously lobbies this body to defend
gay families from undemocratic and discrimi-
natory amendments to the District’s budget.

On April 20, GLAA will hold its 34th Anniver-
sary Reception honoring the recipients of its
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Distinguished Service Awards for 2005: re-
cently retired Whitman-Walker Clinic executive
director Cornelius Baker; the fundraising char-
ity Brother, Help Thyself Inc.; D.C. Council
Chairman Linda Cropp; Washington Post col-
umnist Colbert I. King; and lesbian cultural
trailblazer Jane Troxell.

GLAA’s 34-year fight to secure all the birth-
rights enjoyed by Americans for the LGBT
residents of Washington, D.C. is more poign-
ant as United States citizens living in our na-
tion’s capital, who have served honorably in
every American war, including the present war
in Irag, are taxed without representation.
GLAA'’s open and forthright advocacy reminds
us that LGBT soldiers, who have sworn to pro-
tect our country with their lives, must serve in
silence, without the open support of their cho-
sen families and communities, neither asking
nor telling.

——

RECOGNIZING ROBERT
McCAFFREY

HON. MELISSA A. HART

OF PENNSYLVANIA
IN THE HOUSE OF REPRESENTATIVES

Tuesday, April 19, 2005

Ms. HART. Mr. Speaker, | would like to take
this opportunity to recognize Robert McCaffrey
of Allison Park, PA for his distinguished serv-
ice during World War 1.

Recently, the National Personnel Record
Center (NPRC) confirmed Mr. McCaffrey’s en-
tittement to ten medals related to his service.
Several of these medals had been misplaced
over the past 60 years. While a 1973 fire had
destroyed his original service record, an alter-
nate record recently confirmed  Mr.
McCaffrey’s entitlement to these medals. It is
my honor to present Mr. McCaffrey with these
decorations.

Mr. McCaffrey served in the United States
Army from June 1943 until January 1946. Dur-
ing this time, Mr. McCaffrey received the fol-
lowing medals for his service: the Bronze Star
Medal, the Purple Heart, the Good Conduct
Medal, the Asiatic-Pacific Campaign Medal
with one bronze service star, the World War ||
Victory Medal, the Combat Infantryman Badge
1st Award, the Philippine Liberation Ribbon,
the Honorable Service Lapel Button WWII, the
Sharpshooter Badge with Rifle Bar, and the
Marksman Badge with Carbine Bar.

| ask my colleagues in the United States
House of Representatives to join me in hon-
oring Robert McCaffrey. It is an honor to rep-
resent the Fourth Congressional District of
Pennsylvania and a pleasure to salute citizens
such as Robert who make the communities
that they live in truly special.

————

IN RECOGNITION OF PAUL WARD
FOR HIS 33 YEARS OF SERVICE
TO THE CONTRA COSTA COUNTY
DEPARTMENT OF EMPLOYMENT
AND HUMAN SERVICES

HON. ELLEN O. TAUSCHER
OF CALIFORNIA
IN THE HOUSE OF REPRESENTATIVES
Tuesday, April 19, 2005
Mrs. TAUSCHER. Mr. Speaker, | rise today
to honor the career accomplishments of Paul
Ward for his 33 years of service to the Contra
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Costa County Department of Employment and
Human Services.

For three decades, the Department has
looked to Mr. Ward for the highest profes-
sional standards of analytical support, espe-
cially during periods of systems change.

Paul was a major force in developing the in-
formation systems necessary for the Depart-
ment to succeed in its mission to move wel-
fare participants into the workplace. His re-
searched pick for an automated system was
chosen by the Department to track the
progress of participants toward independence,
and he played a significant role in training De-
partment employees to use it.

When impending welfare reform legislation
prompted redesign of the benefits program,
Paul became a leader for change inside and
outside the Department, making presentations
about the impacts of reform to fellow employ-
ees, other agencies, and local employers, and
supporting critical community outreach of the
Department Director.

Paul has taken on additional roles as re-
source to Department leadership inside and
outside the organization, writing the Emer-
gency Management Response Plan, staffing
the Department Director in the Emergency Op-
erating Center, and acting as Department liai-
son to other County departments, legislative
advocacy associations, and university ad-
vanced degree programs.

Throughout his career, Paul has been re-
spected and admired by those he has worked
with in the Department and the community for
his excellent analytical skills, voice of reason,
collegial cooperation, exemplary professional
demeanor—and for his dry, intelligent wit.

| thank Paul Ward for his contributions to
the Contra Costa County Department of Em-
ployment and Human Services, and | wish him
well in the community that he has served so
well.

RECOGNIZING PETER F. BROWN

HON. JAMES P. MORAN

OF VIRGINIA
IN THE HOUSE OF REPRESENTATIVES

Tuesday, April 19, 2005

Mr. MORAN of Virginia. Mr. Speaker, | rise
today to recognize an outstanding public serv-
ant, Peter F. Brown, as he completes more
than 24 years of continuous service within the
civilian leadership of the Department of De-
fense, DoD. He began his public service life
as a naval architect at the Naval Sea Systems
Command, NAVSEA, and is ending it as
NAVSEA'’s Executive Director. Throughout his
career, he worked tirelessly to serve America
and our Navy and Marine Corps.

Mr. Brown joined NAVSEA in 1981 as Ship
Project Manager and then Branch Head for
Command and Amphibious ships. In 1987, he
was appointed to the Senior Executive Service
and assigned as Deputy Program Manager for
Amphibious and Combat Support Ships where
he directed maintenance and modernization
for over 175 surface ships and over 40 inter-
mediate maintenance activities.

Over the next decade, Mr. Brown provided
exceptional service to the Navy in a succes-
sion of complex and demanding assignments
as NAVSEA’s corporate planner, civilian man-
power manager, Deputy Commander for Fleet
Logistics Support, Chief Information Officer,
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and Executive Director of the Logistics, Main-
tenance and Industrial Operations Directorate.
He was instrumental in supporting the com-
mand’s restructuring under the Defense Base
Closure and Realignment Act and its head-
quarters move to the Washington Navy Yard.

In July 1998, Mr. Brown assumed his cur-
rent position as the Executive Director of
NAVSEA. In this role as the Command’s sen-
ior civilian executive, he quickly implemented
strategic changes in the Navy’s largest sys-
tems command, comprised of 49,000 civilian
and military personnel at 36 geographically
dispersed activities with an annual budget of
approximately $20 billion. A number of these
changes are being widely adopted across the
Department of the Navy and DoD.

Mr. Brown was the Program Team Chair
and Product Integrator for a comprehensive
DoD team that recommended the creation of
a National Security Personnel System, NSPS,
Program Executive Office to design and imple-
ment the new civilian human resources man-
agement system. Based on his team’s design,
Secretary of Defense Donald Rumsfeld agreed
to establish the NSPS Program Executive Of-
fice, with Mr. Brown assuming the role of in-
terim Program Executive Officer. He was the
driving force behind the successful launch of
the NSPS program structure. Mr. Brown was
instrumental in advancing the One Shipyard
concept, which revolutionized the nation’s en-
tire ship industrial base to better meet the
Navy’s Fleet Response Plan requirements in
response to the challenge of the Global War
on Terror and the dynamic world situation.

Mr. Brown’s visionary leadership included
the identification of proven private sector pro-
grams and processes and their rapid deploy-
ment. His active endorsement of the Occupa-
tional Safety and Health Administration’s Vol-
untary Protection Program, VPP, led to Ports-
mouth Naval Shipyard’s recent designation as
a STAR VPP site, the highest ranking avail-
able and the second DoD site to achieve this
status and the first Navy site to do so. Mr.
Brown is recognized throughout the ship-
building industry as a leader who can be trust-
ed and is the Navy’s sole representative on
the Executive Committee of the National Ship-
building Research Program Advanced Ship-
building Enterprise.

Mr. Brown has been an exceptional inno-
vator of strategies to solve the most difficult
challenges in personnel downsizing, work
force renewal, and to reduce costs in acquisi-
tion and support of ships, submarines and
systems. He provided executive leadership for
several initiatives aimed at improving the effi-
ciency and effectiveness of the Navy’s five
systems commands under the auspices of the
Virtual System Command. He led the migra-
tion to common processes, streamlining re-
sponsibilities and systems and instituting the
adoption of best practices in many key areas.
Additionally, these efforts have created a sin-
gle Fleet distance support solution that pro-
vides a conduit for virtually all of the technical
and logistics support. These efforts collectively
represent over $6 billion in savings across the
Navy over the Future Years Defense Program.

Within NAVSEA, Mr. Brown established a
formal control structure for over 166 technical
authority areas that are key to the engineering
performance and safety of ships, systems, and
the sailors who operate them. Nationally rec-
ognized individuals known for their profes-
sional expertise were assigned as the tech-
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nical authorities in each area. Not only do
these individuals represent the ultimate tech-
nical authority for their field of expertise, they
are responsible to oversee the technical health
of the Government, academia, and private
sector network that supports that expertise.
This approach has been recognized across
the Navy for its clarity, effectiveness, and effi-
ciency and has been adopted by other Navy
systems commands.

Mr. Brown’s visionary approach to chal-
lenges allows for the transformation from a
“pusiness as usual” mentality into actions that
permit innovative improvements in the way the
Government and its private industry partners
achieve best value products and services. It
is, therefore, a pleasure to recognize Mr. Peter
F. Brown for his many contributions in a life
devoted to our nation’s security as he leaves
the Department of the Navy. | know my col-
leagues join me in wishing he and his wife
Terri much happiness and fair winds and fol-
lowing seas as they begin a new chapter in
their lives.

HONORING SISTER CANDACE
INTROCASO

HON. MELISSA A. HART

OF PENNSYLVANIA
IN THE HOUSE OF REPRESENTATIVES

Tuesday, April 19, 2005

Ms. HART. Mr. Speaker, | would like to take
this opportunity to honor Sister Candace
Introcaso, on being named the seventh Presi-
dent of LaRoche College in Pittsburgh, Penn-
sylvania.

Sister Introcaso became the President of
LaRoche College on July 1, 2004. A member
of the Board of Trustees since 2001, Sister
Candace takes over an institution, founded by
women that believed religion held a very im-
portant place in the landscape of higher edu-
cation. Sister Introcaso brings a very diverse
background to her leadership role, having re-
ceived a B.A. in psychology from
Shippensburg University, an M.A. in sociology
from Fordham University and Ph.D. in Higher
Education from the Claremont Graduate Uni-
versity.

Her experience includes a prior position with
LaRoche College from 1986—1991, where she
was the Director of Grants and an Assistant to
the Vice President for Student Affairs. From
1997 to 1999, Sister Candace served as the
Assistant Vice President for Academic Affairs
at Heritage College on the Yakima Indian Res-
ervation in Toppenish Washington before mov-
ing on to serve as the Vice President for Aca-
demic Affairs at Barry University in Miami
Shores, Florida. Sister Introcaso will be hon-
ored with an Installation Ceremony on Friday,
April 8, at 2:30 p.m. on the East Campus of
LaRoche College.

| ask my colleagues in the United States
House of Representatives to join me in hon-
oring Sister Candace Introcaso. It is an honor
to represent the Fourth Congressional District
of Pennsylvania and a pleasure to salute citi-
zens such as Sister Introcaso, who make the
communities that they live in truly special.
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