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The teacher visited our house and tried to
convince her to send me back. To begin with,
she was not ready even to talk, but later she
agreed, on the condition that I should take
my younger brother with me. So I bring my
baby brother to school. He can’t really un-
derstand the class because he is only one and
a half years old, but I'm glad at least to have
a chance to go to school again.

Fatima, from Bangladesh, is 14 years old.
Fatima came to Dacca to work as a domestic
worker. Her employer used to beat her up
often. After four months, when her employer
beat her up severely, she ran away, and took
shelter in another home. Seeing the bruises
on her body, the owner of her house took her
to the police station when she was a bit bet-
ter.

The police brought her back to her old em-
ployer’s house for investigation. The employ-
ers bribed the police and give them a written
statement saying that she would be sent
back to her village. But after the police left,
she was locked in the toilet. She started
screaming, and upon hearing her cries for
help, the neighbors phoned ASK. ASK Law-
yers rescued her and tried to file suit against
the employer. While this was going on, the
employer offered Fatima’s family about 230
U.S. dollars. Fatima’s mother took the
money and refused to file charges. At
present, Fatima is working in a garment fac-
tory.

Johoya has to get up at 5 a.m., wash the
utensils, sweep the compound, wash the
cloths, attend to the demands of the mistress
in the kitchen, attend to the old lady in the
house, and also look after the pet dog. One
day, Johoya was on the road, crying, holding
a dog chain in her hand. When approached,
she burst out crying, saying, ‘‘the dog has
run away. I am afraid. Tomorrow the master
will be returning to the house, and he will
kill me for losing the dog. My mistress has
not given me food for two days because I
have lost the dog. Have you seen my dog
anywhere?”’

The next day the house owner arrived, and
Johoya was beaten for her carelessness and
told she was not to be given any food until
the dog was found. Some days later, the dog
was found in the house of a neighbor, and
money was paid to them for finding and
keeping the dog safely. Johoya was happy
the dog was returned, but her salary for the
previous month was not given to her mother,
when she came, as usual, to collect. She was
told it had been paid to the neighbor who
found and looked after the dog.

When you look into a child’s eyes, you ex-
pect to see hope, trust and innocence, but
when you see these signs of childhood are re-
placed by the trail of hunger, fear and sus-
picion, we need to take serious stock in our-
selves and the society we have created.

————

HONORING CIBOLA SCHOOL FOR
ITS DEMONSTRATED RECORD OF
OUTSTANDING STUDENT
ACHIEVEMENT

HON. ED PASTOR

OF ARIZONA
IN THE HOUSE OF REPRESENTATIVES

Wednesday, May 1, 2002

Mr. PASTOR. Mr. Speaker, | rise today to
honor Cibola High School in Yuma, Arizona,
for its demonstrated record of outstanding stu-
dent achievement. Because national statistics,
gathered through the U.S. Census and edu-
cational surveys, have indicated high Hispanic
drop-out rates at both the high school and col-
lege levels, | am especially pleased with the
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achievements of Cibola High School. Its stu-
dent population is 75 percent Hispanic and
Cibola has demonstrated that it is the success
orientation of the school that impacts the suc-
cess of the students. Cibola is not located in
a wealthy school district and does not limit its
student admissions to only the brightest or
most successful students in the school district.

As Jon Walk, Cibola’s first and founding
principal indicated when the school opened 11
years ago, “(we) had the opportunity of a life-
time, the chance to establish the culture of a
school.” Fortunately for the children who at-
tended Cibola over the years, Jon Walk, his
teachers and his administrators established a
culture of success and made it work.

The results of that “success culture” are im-
pressive: Daily attendance runs at 96 percent;
89 percent of the class of 2001 went on to col-
lege; the graduation rate is 86 percent; the
drop out rate is only 2 percent; the class of
2001 was awarded a total of 2.5 million dollars
in scholarship money. In addition, Cibola High
School achieved an A+ School Award for 1996
and has produced 7 Flinn Scholars since 1995
with 3 of that 7 being in the Spring of 2001.

How did they do it? The secrets to this out-
standing success have evolved through car-
ing, committed principals, teachers, adminis-
trators and staff. They evolved a system for
making the students at Cibola High School be-
lieve in themselves, and be diligent about
being the best they could be. Cibola promotes
a culture of academic achievement that sup-
ports both students and teachers. My Cibola
High School friends have shared the secrets
of their success: Cibola is family and all mem-
bers will be supported towards success.
Freshmen are told they are preparing for col-
lege. The entire school builds a shared vision
of success. Both teachers and students are
supported to achieve their highest potential. It
is a healthy environment with a lot of trust.
Adults develop strong relationships with stu-
dents. Positive attitudes and upbeat inter-
actions are encouraged. Communication is
emphasized. Each student has a 4 Year Plan.
There are Freshmen Counseling Teams that
work at getting to know each student. There
are Senior Packets. Parents are encouraged
to be engaged and active in their student’s
school life. Cibola sets high academic stand-
ards that are paired with appropriate re-
sources.

These are attitudes and formulas that can
easily be replicated throughout our nation’s
schools. We need to see all of our children
succeeding. With Cibola High School, we have
a model that is working superbly and which
emphasizes the interaction of its people as the
key. Thank you Cibola High School for all you
have done for the children of Yuma and for
the guide you have provided for our nation. |
work for the day that all of our nation’s chil-
dren will be given this same educational envi-
ronment.

————

IAN CHAN OGILVIE MAKES HIS
MARK ON THE WORLD

HON. BOB ETHERIDGE

OF NORTH CAROLINA
IN THE HOUSE OF REPRESENTATIVES

Wednesday, May 1, 2002

Mr. ETHERIDGE. Mr. Speaker, | rise today
to congratulate Mr. Clark Ogilvie of my staff

E681

and his wife Ms. Deb Chan on the birth of
their first child, Master lan Chan Ogilvie. lan
was born on Tuesday, March 26, 2002 and
weighed 7 pounds and 13 ounces. Faye joins
me in wishing Clark and Deb great happiness
during this very special time in their lives.

As a father of three, | know the immeas-
urable pride and rewarding challenges that
children bring into your life. Their innocence
keeps you young-at-heart. Through their in-
quiring minds and wide-eyed wonder, they
show you the world in a fresh, new way and
change your perspective on life. A little mir-
acle, a new baby holds all the potential of
what human beings can achieve.

| welcome young lan into the world and
wish Clark and Deb all the best as they raise
him.

——

TRIBUTE TO DR. JEFFREY P.
KOPLAN

HON. DAVID R. OBEY

OF WISCONSIN
IN THE HOUSE OF REPRESENTATIVES

Wednesday, May 1, 2002

Mr. OBEY. Mr. Speaker, | rise today to pay
tribute to Dr. Jeffrey P. Koplan and his 26
years of outstanding public service.

Dr. Koplan served as the Director of the
Centers of Disease Control and Prevention
and the Administrator of the Agency for Toxic
Substances and Disease Registry, from 1998
until March of this year when he stepped
down to continue his career in public health
outside of the Federal government.

We are very fortunate in this country to be
able to attract some of the best minds and
most talented professionals to public service.
However, it is typically not their impressive
educational training, professional experience,
or list of accomplishments that distinguishes
their public service careers. What we often re-
member most is the daily heart and soul that
they devote to solving the myriad of problems
and challenges that we as a nation expect our
Federal, state and local governments to ad-
dress.

Despite the great responsibility we thrust
upon leaders in public service, they toil in rel-
ative anonymity behind the agency acronyms
that the world comes to rely upon. While Dr.
Koplan is certainly well known and respected
in the public health community and in Wash-
ington, there are untold millions of people in
this country and throughout the world who he
has in some way touched through his leader-
ship at CDC who will never know his name—
who will never know how he has given them
the blessing of a healthier life through the
often invisible efforts of public health programs
that he has promoted and the thousands of
CDC employees whom he has led.

Dr. Koplan will be remembered for passion
and aggressive actions he spurred CDC to
take in addressing some of the most pressing
public health concerns of our time. Not only
has he led the CDC response to the tumul-
tuous events of last Fall and our nation’s first
major bioterrorism event, but be has also
called for a national response to an epidemic
in obesity, efforts to control infectious dis-
eases, reduce smoking, address chronic dis-
eases such as cancer, diabetes, and heart
disease, expand immunization coverage, and
build the capacity and infrastructure of CDC
and state public health departments.
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